CONTRACT BETWEEN THE CITY OF BEVERLY 

AND INDIVIDUALS ACTING AS VENDORS

This contract defines the relationship between the City of Beverly as the Sponsoring Agency for the Massachusetts Urban Search and Rescue Task Force (MA-01) (hereafter referred to as “the Task Force”) and individuals that are hired on an hourly rate to perform tasks for the Task Force (hereafter referred to as “vendors”).

1. Each vendor is responsible for their own: transportation, insurance and benefits (see also item #8 below).

2. The Task Force through the City of Beverly Accounts Payable system will pay each vendor with no deductions for State, Federal or Local Taxes, which is the responsibility of the vendor.

3. If a vendor makes more than $600 per year the City of Beverly will issue an IRS Form 1099 to the vendor.

4. The rate of reimbursement is negotiated on a yearly basis between the Task Force Leader/Sponsoring Agency Head and representatives of the Task Force.

5. The current reimbursement schedule is attached.

6. During a deployment time is calculated from the time of notification to arrival at your place of residence.  FEMA and or the Task Force may elect to add rehab time at the end of the deployment on a case-by-case basis.

7. The vendor may charge the Task Force for travel (at Federal Travel Reimbursement Rates) to and from the Task Force Point of Assemble.

8. During a Federal Deployment, the vendor will be covered by FEMA with Federal Worker’s Compensation and Federal Tort Liability.

9. The vendor may charge (with the Task Force Leader’s approval) the Task Force for personal items lost/damaged as a direct result of the deployment/activation.

10. No vendor may charge for backfill or lost wages as a result of his/her deployment.

11. Vendors that are required to bring a trained canine with them as part of this agreement has the cost of the canine included in the deployment rate, and cannot charge for the canine.

12. This agreement is effective until superseded by a new agreement.

Contractor (print)
___________________________________
SSN ________________

Signature
_________________________________________
Date ________________

Mark Foster, US&R Program Manager
___________________
Date ________________

	
	
	
	
	
	
	
	
	

	
	
	2002 MATF-1 RATE SCHEDULE
	
	
	

	
	
	
	
	
	
	
	
	

	
	QTY
	 STEP
	   RATE
	DAY RATE
	  TOTAL
	  24 HR
	BKF
	 YRLY EQIV

	TFLEADER
	2
	5
	43.94 
	1054.62 
	87.89 
	2109.24 
	1
	85,687.88 

	SAFETY OFF
	2
	3
	34.79 
	834.88 
	69.57 
	1669.75 
	2
	67,833.68 

	PLANS MGR
	2
	4
	40.03 
	960.62 
	80.05 
	1921.25 
	1
	78,050.70 

	SEARCH MGR
	2
	4
	40.03 
	960.62 
	80.05 
	1921.25 
	1
	78,050.70 

	RESCUE MGR
	2
	4
	40.03 
	960.62 
	80.05 
	1921.25 
	2
	78,050.70 

	MEDICAL MGR
	2
	    SP
	103.17 
	2476.15 
	206.35 
	4952.30 
	2
	201,187.35 

	CANINE SPEC
	4
	3
	34.79 
	834.88 
	139.15 
	3339.50 
	2
	67,833.68 

	SEARCH SPEC
	2
	2
	29.75 
	713.92 
	59.49 
	1427.83 
	2
	58,005.68 

	SQUAD OFF
	4
	3
	34.79 
	834.88 
	139.15 
	3339.50 
	4
	67,833.68 

	RESCUE SPEC
	20
	2
	29.75 
	713.92 
	594.93 
	14278.32 
	20
	58,005.68 

	MED SPEC
	4
	2
	29.75 
	713.92 
	118.99 
	2855.66 
	2
	58,005.68 

	STRUCT SPEC
	2
	    SP
	51.59 
	1238.08 
	103.17 
	2476.15 
	0
	100,593.68 

	HAZ-MAT SPEC
	2
	2
	29.75 
	713.92 
	59.49 
	1427.83 
	2
	58,005.68 

	RIGG SPEC
	2
	2
	29.75 
	713.92 
	59.49 
	1427.83 
	1
	58,005.68 

	TECH INFO
	2
	2
	29.75 
	713.92 
	59.49 
	1427.83 
	1
	58,005.68 

	COMM SPEC
	2
	2
	29.75 
	713.92 
	59.49 
	1427.83 
	0
	58,005.68 

	LOG MANAGER
	2
	4
	40.03 
	960.62 
	80.05 
	1921.25 
	2
	78,050.70 

	LOG SPEC
	4
	2
	29.75 
	713.92 
	118.99 
	2855.66 
	2
	58,005.68 

	
	
	
	
	
	
	 
	
	

	TOTALS
	62
	
	
	 
	2195.84 
	52700.26 
	47 
	

	
	
	
	
	
	
	
	
	

	
	BKFIL/HR
	1316.00 
	
	
	 
	
	

	
	FOR 40 HRS
	52640.00 
	
	
	 
	
	

	
	AV PER DAY
	7520.00 
	 
	 
	
	
	

	
	AV HR RATE
	35.42 
	
	
	
	
	

	
	WK RT
	8216.71 
	
	
	
	
	

	
	WEEK EST
	509435.81 
	
	
	
	
	

	
	24 HR BENF
	10540.05 
	 
	
	
	
	

	
	24 HR SAL
	52700.26 
	 
	
	
	
	

	
	WK TOT
	505922.458
	 
	
	
	
	

	Notes:
	
	
	
	
	
	
	
	

	1. Revised 9/1/97, 1/1/2000, 4/1/2001, 1/1/2002
	
	
	

	2. Back Fill rate $28/hr
	
	
	
	
	
	

	3. Weekly rate is 40 st time plus 128 hrs OT
	
	
	
	

	4. Benefits are 20% of 40 hr salary
	
	
	
	
	

	5. Physcians and Engineers revised 1/1/2000, 4/1/2001, 1/1/2002
	
	

	6. Canine rate includes cost for canine. W/O Canine use SEARCH SPEC
	

	7. Plans Manager replaces Tech Team Manager
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